Performance-Based Assessments
What Are Performance-Based Assessments?

Performance-based assessments are any type of task in which a student is placed in a context and asked to show what they know or can do in that context (Musial, Nieminen, Thomas, & Burke, 2009).  This type of assessment is meaningful because it requires students to show what they know and what they can do through projects, performances, exhibits, or work samples.  Students usual enjoy doing performance assessments because it allows them to perform according to their own plan.  For teachers, performance-based assessments can be difficult to match with the goals and objectives of the classroom.  In order to be successful, the teacher must choose topics that interest his or her students in order for the students to become active participants in their own learning (Musial, Nieminen, Thomas, & Burke, 2009).  The assessment must also have complexity and a focus.  

Types of Performance-based Assessments

Paper and pencil tests limit the ways in which students can display what they are thinking, and the procedures in which they use to come to their conclusions about a topic.  Performance-based tests give the student freedom to show their work in their own personal way.  Some types of activities that qualify as performance-based assessments include, developing and writing a research report, solving a multi-step problem, conducting an experiment or investigation, preparing a demonstration, debating an issue, constructing a model, or creating a multimedia presentation (Musial, Nieminen, Thomas, & Burke, 2009).    
Authentic tasks are activities that are similar to those that practicing professionals perform or that naturally relate to daily living (Musial, Nieminen, Thomas, & Burke, 2009).  For an example, an authentic task in music may include the writing of an original piece of music, the presentation oa a musical piece in front of an audience, or the development of of a musical score for a play or a film.  The key to authencitiy is that the performance task has a specific, meaningful purpose that relates to the activities of daily life ot the daily world of work  (Musial, Nieminen, Thomas, & Burke, 2009). Performance tasks that are interesting, worthwhile, activities that relate to instructional outcomes and allow students to demonstrate what they know and can do are the best.
Strengths and Limitations of Performance Assessments
Strengths:  

· Offer a clear and direct way to assess what students know and can do within a variety of realistic contexts

· An opportunity for students to show integration of knowledge, skill and abilities 

· Provides enough challenge and openness for students to construct their response and draw from multiple disciplines

· Allow students to exhibit their ability to “do something on their own”

· Challenge students to use higher levels of thinking

· Measure multiple outcomes involving both knowledge and skills (Musial, Nieminen, Thomas, & Burke, 2009).
Limitations

Performance-based assessments:

· Take a lot of time to construct, complete and score

· Scores provide little information about other tasks

· Require major changes in to instructional practices (Musial, Nieminen, Thomas, & Burke, 2009).

Performance Criteria


Performance criteria are a set of rules that provide directions for determining the students’ score.  This criterion provides teachers and students with a clear statement of expected answers (Musial, Nieminen, Thomas, & Burke, 2009).  When determining the performance criteria for a performance-based assessment a careful review of the indicators that were identified from the objectives and standards and a careful analysis of the criteria that you will use to determine if the indicator behavior is adequate.  A checklist or rubric with the criteria listed on it could be a useful tool in grading performance-based assessments.    
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