Rashawn Grissom 
EDUC 643

Manifestation Determination

Manifestation Determination

The purpose of a manifestation determination meeting is to determine a disciplinary change of placement.  This meeting should be held 10 school days of any determination to change the placement of a child with a disability because of a violation of a code of conduct.  It is the law that students with a disability cannot be suspended for more than 10 days.  Before the 10th day of suspension takes place a manifestation determination meeting must take place.

During the meeting, the data being considered has to come from: the students IEP, assessment evaluations, medical information (including diagnosis and medication), interviews, direct observations, discipline reports (current school year), FBA, BIP, and any other relevant information.  The paperwork addresses the student’s history of disciplinary actions and the current incident that preceded the meeting.  Every staff member who works with the student has to implement the students IEP and in the paperwork descriptions of how the IEP was implemented are included.  The BIP and FBA are also discussed in the meeting.  A series of questions have to be answered before a change of placement will take place.  Based on the determination of the team, a disciplinary change of placement may or may not take place.

During my experience of this type of meeting, I really saw the importance of everyone involved.  At this particular meeting the IEP team consisted of: the principal, assistant principal, EC teacher, regular education teacher, guidance counselor, EC program manager, the student’s mother and grand-mother.  Even before the meeting began, there was tension felt in the room from the mother and grand-mother.  The EC program manager served as the LEA in this meeting, and very detailed note were suggested of the assistant principal.

The meeting began with introductions of everyone in attendance.  The EC program manager made it clear that the purpose of this meeting was to determine if the student’s behaviors were a manifestation of his disability.  She made sure that the mother knew that we were all there to help the child to become successful in school.  The mother was made aware of her right’s.  Then the meeting began!


The student had an IEP but he has had multiple discipline issues.  He was on the verge of being suspended for more than 10days.  This included in-school suspensions.  The student had a FBA and a BIP.  In pre-school and kindergarten, an alternative education placement was not successful.  The teacher made a comment about the student being a safety issue within the classroom.  She had documented that he had assaulted students, and damaged school property on multiple occasions.  Interventions were tried, but they were also unsuccessful.  So after the teacher presented her data and all other relevant data was reviewed, the EC program manager asked for the determination.  She asked if the team thought that based on the data, if the students conduct was a manifestation of the student’s disability or if his conduct was the direct result of the LEA’s failure to implement the IEP.  The team agreed that the students conduct was caused by or had a direct and substantial relationship to the child’s disability.

After the decision had been made, the mother became very upset and began to go on a rant about how nobody in the school cared about her child.  She made it known that she didn’t care about anyone at the table.  The mother then walked out of the meeting.  The meeting had to stop until she returned.  The guidance counselor and the EC program manager went to explain to the mother what was going on and that we were all trying to find the best options for her child.  When the mother returned, the meeting continued.


The Options for the student were discussed by the team.  It was suggested that since the student had a good relationship with the resource teacher, that he would spend more time in the resource setting, and he would have a modified day, and go home after lunch time.  The team agreed that the student would still have access to the full curriculum while in the resource setting.  The team reviewed the students IEP and parent concerns.  Transportation was discussed and the assistant principal was responsible for setting the half day transportation up for the student.  The team would meet in 14 days to check the progress of the manifestation.  Papers were signed and the meeting was adjourned.

After the 14 day period, the team met again.  The same people were in attendance with addition to the assistant principal of a school that had an SBS program.  I found out in this meeting that the student’s disability was SED.  This meeting was more intense than the first one and the EC program manager asked me to take thorough notes.  She began the meeting the same as the first and she explained that the first decision of change of placement was unsuccessful.  The student had displayed the same behaviors he had in the regular classroom, and was in the verge of being suspended from school again.  So this time, a suggestion of a change of school and a separate setting.  The assistant principal from the other school explained the SBS program to the mother and the team.  The mother got upset once again and began to threaten the school.  At this point, the LEA (principal) had to call the police because the mother was threatening the safety of the school and everyone in it.  The meeting was put on hold while the principal talked with the mother outside the room about her behavior.


When the mother and the principal returned, the meeting started again, and the EC program manager asked the team if based on the data presented, if the SBS classroom at the other school was a good option for placement.  The team agreed, and the student was to begin at the new school after spring break.


After spring break, we had a third manifestation meeting.  I’m not sure if it was an addendum or a whole new meeting.  But the student had displayed worse behaviors at the suggested placement of the last meeting.  So the last option was to try the alternative placement again.  The team agreed, and he was placed in the alternative program.  Currently he is receiving day-treatment services.


This was the most interesting experience that I have ever had in the special education process.  I saw how important everyone in the IEP team is and their responsibilities in the meeting.  This student was an extreme case, but we found a suitable placement for that student.

